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01

€10aywyn



eloaywyn.

H €peuva HR Trends Tn¢ Randstad yia To 2026 napexel
NANPOPOPIEC Kal OTOIKEIa OXETIKA HE:

e TOV TPOMO HE TOV OMoIO Ol ETAIPEIEC NpoaappolovTal OTIC
UPIOTAPEVEC OIKOVOMIKEC GUVONKEG

e TIC NPOKANCEIC NOU avTINETWNI(OUV Kal Nw¢ okoneUouv va
TIG XEIPIOTOUV EVTOC TNG XPOVIAG

e TNV TEXVNTH VONUOOUVN

e Ta OTATIOTIKA OTOIXEIA YIa TOUC KIOBOUG Kal TIC NApOXEC Mou
NPOCQEPOVTAl Ano TIG ETAIPEIEC OTOUC £pyalOHEVOUC

861 nyeTIKG oTEAEXN ano dIaPopeTIKOUC kAadoug oTtnv EAAGda
OUMMETEIXaV oTnV £€peuva, n onoia d1eENxOn ano Tov OkTwRpIo
2025 £w¢ Tov Maptio 2026.

Mla TNV avaiuon kai Tov oXediaopo auTng TNG EPeuvac, N

Randstad ouvepyadleral pe Tnv Evalueserve, pia naykoopia
€TAIpeia Epeuvac kal avaluoewv (www.evalueserve.com).

-
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eNIXEIpNOIaKn €EENIEN.

e
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NMPOKANCEIC OTNV ayopd
nou avapevovTal yia 1o 2026.

2025 2026
OUVOAIKO £pYATIKO KOOTOC (aPOIBEC KAl NAPOXEC) 45% 52%
BeATiwon d1adikaciwv Kai NapaywyikoTnTag 39% 43% . ) S
QVTILET®MION TOU UYPNAOU KOOTOUC TOU “eMIXeIpeiv” * 29% 39% GVGIJE\{OUV oTi T0 (,TUVONKO KOO,TOC
QUENUEVEG GHG'ITﬁGEIQ oupubpcpoocng, TEXVOAOYIKWV ENEVOUTEWV i 379 GI‘IC'IGXO)\HOHQ ?G Aentn HEYGAUTEpn
Kal opyavwTIKNG Npooapuoyng** I'IpOK)\I’|0I’] autn Tn Xpovia.
olaTNPNON OXECEWV HE NEAATEC /KAl NPOPNBEUTEC 33% 24%
au&non kuBepvoaopaisiac/yneiakn avapaduion 17% 22%
avTanokpion oTI¢ anaimnoelg ESG kal Biwaiung avanTuéng - 21%
dlatrpnon nepiBwpinv KEPOOUG 22% 16%
dlaTrpnan TNG ASITOUPYIKOTNTAG TNG ENIXEIPNONG 14% 14%
QVTIMETOMION NPWTOPAvVoUC al&nong dpacTnpIoTNTWV 18% 13%
anoguyr oNUAvTIK®V OIKOVOUIKWOV AnWAEI®V 13% 12%
OUVENEIEC (PUOIKWV/YEWMONITIKOV aAAaywV 10% 9%
diaxeipion anpoodokNTWV danavmv 22% 8% TWV EPWTNOEVTWYV NIOTEUOUV OTI N
JIAxEipIon TWV EMNNTOCEWVY TNG TEXVATAG vonuoaUvng (AI) - 7% BeATiwon Twv diadikaciwv kar n avgnaon
e~ o o TNG NapaywyikoTnTac Ba sival dUGKOAN.
)~ o olvoro ivai nave and 100% yiari eival SvaTéG NEPIOCOTEPEG ANO fia anAVTAGEIS, © randstad | 6

*NOY®w TOU NANBWPICHOU, TOU AUENUEVOU EVEPYEIAKOU KOOTOUG, TWV UPNAWV AEITOUPYIKQV EEODWV, TNG OIKOVOUIKNAG aBeBaldTnTac K.AM.
*¥11,%. YnQIAKr KAPTA EpyaAciac, NAEKTPOVIK TIHOAOYNON, K.AM.



AVAPEVOUEVN EMIXEIPNOIAKN
e€ENIEN.

640/ O  66% 102025 2 6 O/ O  24% 102025

TWV EPWTNOEVTWV AVAUEVOUV OTI O TWV EPWTNOEVTWV AVAPEVOUV OTI 0 OYKOC
OYKOC TWV NWANCEWV Touc 6a au&nBei. TwV NWANOEWV TOuG Ba napapeivel idIoc.

1 0/ O 2% 702025

TWV EPWTNOEVTWV AVAPEVOUV OTI O
OYKOG TWV NWANCEWV Toug 6a PeIWBdEI.

-]r- TO UMOAOINO TWV EPWTNOEVTWY, £WC Kal TO 100%, AVTIOTOIXEI OTO «3eV YVWPILw. : © randstad | 7 .




AVAPEVOUEVN EMIXEIPNOIAKN
e€ENIEN.

Mola €ival n ekTipnon oag yia Tnv auénon Tou OYKoU TwV

NWANCEwV To 2026 o€ oUYKPION HE NEPUODI;

AQVAUEVOUEVN AUENON TwV NWANCEWV.

18%
B 10%

| 0,
11-15% alnon gy 9102/°

>15% auénon

. | 20%
7-10% augnon | 21%
| 28% 2025
4-6% agnon I 410
o augnon 41% e

24%
1-3% au&non B 19%

-




© randstad | 9

MPOCEAKUG TAAEVTWV.

03
a's



ol Nio NePICNTNTEC OEI0TNTEC
Ta €NOPEVA TPIa Xpovid.

2025 2026
avOeKkTIKOTNTA, NPOCAPHOCTIKOTNTA Kal VEAIEia 61%  65%
oMadIkoTNTa 38% 52%
auTonapakivnon 40%  50%
WNPIAKES OEEIOTNTEG 36%  45%
avaAuTIKN oKEWYN 31%  43%
O€EIOTNTEC TEXVNTNG VONHOOUVNG 30% 40%
gvouvaiobnon 39%  38%
dlaxeipion opadac 31%  38%
npoBupia yia padnon 28%  33%
auTovouia 26%  33%
OnUIoUpYIKOTNTA 20%  25%
O€EI0TNTEC NWANOEWV 25%  20%
EMIKOIVWVIa Kal napouaiaacn o€ Koivo 25% 17%

-




eunodia kata Tn diadikaacia

OTEAEXWONC.

MN PEAAIOTIKEG MITBOAOYIKEG NPOTDOKIEC

MNOEVIKN)/MEPIOPICHEVN EPYACIAKN EMMEIPIA OTOV
kAGdo

OUYKEKPIPEVEG YVWOEIG/KATAPTION/DEEIOTNTEG

ol urown®Iol anodExovTal TNV NPoo@opd £pyaaciac,
aAA@ TeAIKA anoxwpouv

anairoUpeva Xpovia £pyaciakng EPNeIpIag

NPOCOKIEC IG0pPONIaAG JETAEU NayyEAUATIKAG Kal
NPoownIKNG {wng

XxpovoBopa d1adikacia OUVEVTEUENG Kal a&loAoynong
euneipia os diaxeipion epyaisinv dioiknong
heyalo diaoTnua anodeopeuong (notice period)

JIEBVNC epyaaiakn) euneipia

€UPEDN TAAEVTWV OUPP®WVA PE TOUC OTOXOUC YIa TNV

epappoyn noAmkwv DEI
an\o

2025
65%
40%
43%
22%
29%
13%
9%
7%
6%
4%

7%

2026
68%
50%
47%
36%
21%
18%
9%
5%
3%
2%
2%

8%

-]‘- TO gUvVoAo €ival navw and 100% vyiaTi €ival duvaTeg NEPICCOTEPEG Ao Wia anavThoelG.

NEPIOPIOHEVN
gUNEIpia

O1 epwTNOEVTEG
avTieTwni(ouv dUOKOAIEG
oTnVv EUPEaN uNnoYwnPiwv
ME TNV anapaitnTn
€PYACIAKN EUNEIpia OTOV
kAGdo.

UWNAEG
NPoodOoKieC

O1 unoWwnIol £X0UV UWNAEG
NPoodOoKIEC OTOV aPopd Tov
HI000 kal npoonadouv 0Ao
Kal NepICOOTEPO va
NETUXOUV Mia KaAUTEPN
noioTnTa {wnc.

© randstad | 11



NPOKANCEIC TOU avBpwnivou duvauIKou.

2025 2026
47 (0] /0 MPOCEAKUGT TAAEVTWV 56%  47%

dlaTApnon TNG dE0UEUONG TWV EPYAlONEVWV 50% 47%
TWV EPWTNOEVTWV BEWPOUV TNV NPOCEAKUCN TAAEVTWV ENeipn ToAévtav | ' | 37%  46%
n Tn dlaTripnon TnNG 0E0UEUONG TwV £pyaloPEVWV WC Hia zfggg('gg TK‘;JI"HTJF;%‘)’(?OOVK"”V avaeopika He Td nakera 39%  45%
ONMavTiKn NPOKANGN Kata Tn 31adikacia NPOCANYEWV. Siaxeipion EAeIPng SeEIOTATWV 31%  40%

dlaTnNPNOoN KopuPaiwv eNIdOCEWV Kal avanTuén

. . 35% 26%
TAAQVTOUXWV NYETWV

dladikacia &vta&nc vewv epyalopévav (onboarding) 19% 25%
dlaxeipion epyalopevwv anod SIAPOPETIKEC YEVIEC 20% 21%
dlaxeipion uwnAoU JeiKTn KIVATIKOTNTAG/anoxwpnong 19% 19%
diaxeipion employer branding 18% 18%
d1aoPAAIon TNG WUXIKNG UYEIAC TwV £pyalopeEvwY 13% 15%
Zﬁ&?{gfgﬁém EUENIKTOU WPAPIoU HE TIC AVAYKEC TNG 2% 14%
2 60 /0 dlayeipion NpoodoKIWV yid € anooTACEWE Epyaocia 15% 13%
E0WTEPIKN/EEWTEPIKN KIVNTIKOTNTA TWV TAAEVTWV 14% 11%
duokoAgUovTal va diaTnProouV Ta Kopugpaia OTEAEXN, Slaxeipion NPOYPAaPHATWY E0WTEPIKOV aAAaymV 9%  10%
£va NocoOTO NOU £Xel PEIWBEl O OXEON PE NEPUTI. epyaociakn oupnepiAnyn (diapopeTikOTNTA/dlagpaveia) 5% 3%
diayeipion MBavav palikov anoAUoEwy 3% 1%
aA\o 3% 4%

-]‘- TO oUVOAO €ival navw anod 100% yiaTi eival SUvVATEG NEPICCOTEPEG ANO Wia anavTnoelG. © randstad | 12



UI0BETNON NPOCANWEWY BACEl OEEIOTATWY EVAVTI
npooAnwewv Pe Baon Tn B€on epyaociac.

>€ nolo Babuo €xel UIOBETNOEI 0 OpYyaVIOUOC 0Ac KIA NPOCEYYION «BACEl

OelotnTwv» (skills-based) EvavTi piac npoogyyiong «Bacel Tne B€onc epyaaciac»
(job-based) yia TIC NPOCANWEIC KAl TNV E0WTEPIKNA KIVNTIKOTNTA;

B KaBoAou. XpnOIKOMnoIoUKE AnoKAEIOTIKA Hid
NPOOEyYYION BaciopEvn oTn B€on pyaaiac

B O€ HIKpO Babuo. xpnaolponoloUpE Kuping Hia
npootyylon Baoiopévn oTn B€on epyaaciac, alAa
apxifoupe va Aappavoupe unown TIG OEIOTNTEC

B o€ PETPIO BaBuo. XpnoiponoloUUE Hia UBPISIKN
MPOCEYYION, 100pPONWVTAC TOOO TIC OEEIOTNTEC
000 Kal TO IOTOPIKO anacXoAnong

mm o€ peyalo Babuod. divoue NpoTePAIOTNTA O€ [ia
Npootyyion Baciopevn oTiG OeEIOTNTEG, AAAG
g€akohouBoupe va AauBavoupe unoywn To
ENAYYEAUATIKO IGTOPIKO

mn o€ noAU Peyalo Babuo. xpnoiponoloUpe oxedov
anokKAEIOTIKA Hia NPOGCEYYIoN BAcIOPEVN OTIG
Oe€10TNTEG

M Ocv yVwpilw

-

© randstad | 13



AVTILETWNION NPOKANCEWV avlpwnivou duVAuIKOU.

NpoypappaTa eknaideuonc Kal katapTiong

BeATiwon piIoBwv

NPOCMOPA EUKAIPILV ENAYYEAUATIKNG EEAIENG/Npoaywyng

BeATiwon TNG dIaAveiag Kal TNG ECWTEPIKNG EMIKOIVWVIAG/ouvepyaaiac

napoxr oUXVNC avaTpoPodOTNONG OXETIKA YE TNV anodoaon/npoodo Twv
epyalopévwv (feedback)

OIEVEPYEIO EPEUVQV IKAvOoNoinong epyalopeEvmv

£QapUoyn voc IoXUpoU ouaTnuaTog aglohoynong Tng anodoaong (KPIs)
NpooPoPa EEATOUIKEUPEVWY NAKETWV NAPOXWV

evBdappuvan TG Icopponiag JETAEY enayyeAUATIKAG Kal NPocwniknS {whg
yia Tnv npdAnwn Tng enayyeAUaTikng e§oubevwang (burn out)

NpoopopPa NEPICTOTEPWV EMIAOYWV YIa EUEANIKTN £pyaaia
npayuaronoinan NpocAnWewv e Baaon Tig OeEIOTNTEG EvavTl TWV TITAWV
onoudwv

NpOCANWN TAAEVTWV ano AANEG XWPEG

e@appoyn npakTikwv HR pe Baon dedouéva*

napoxr unooTnPIENG yIa TNV YUXIKN UyEia kal eUekia OTov XWPOo £pyaciag
nNpOCANWN NEPICOOTEPWV £PYACOMEVWV HE CUPPBATEIC PEPIKNG
anaoyoAnong

epappoyr) DEI** noAITikwv

au&non ouvepyaaoiag Pe EEWTEPIKOUC OUVEPYATEC

avadeon oe eEwTEPIKOUG OUVEPYATEC ETAIPIKWY OPACTNPIOTHTWY
(outsourcing)

ai\o

2025
50%
55%
38%
36%
27%
24%
23%
23%
25%
16%
21%
8%
15%
17%
4%
10%
6%
6%
5%

2026
48%
46%
36%
36%
34%
32%
30%
26%
22%
21%
21%
17%
16%
13%
11%
8%
8%
6%
3%

To gUvolo €ival ndvw and 100% vyiaTi eival duvaTeg NEPICOOTEPEG ANO Hia anavTnaoelg.

-]‘- * (NoAITIkeG d1adikaoieg, Anyn ano@acewy, NPoRAEYEIG K.AM)
**(J1apopeTIKOTNTA, 100TNTA, CUUNEPIANYN)

N Npoo@opa nNPoypauUaTwyV

eknai®euonc Kal KaTapTIonG

€ival To JETPO MOU Ol NEPICOOTEPEC ETAIPEIEC Eival
NPOBUNEC va €PpapPOTOUV MPOKEIUEVOU va dIAXEIPIOTOUV
TIG NPOKANCEIC MouU avTINETWNICOUV.

avTInPoownevEl hia onuavTikn pEBodo Tnv onoia
XpNolgonoloUV Ol ETAIPEIEC YIa va AVTIMETWMIOOUV
TIG NPOKANCEIC MOU agopoUV TOo avopwnivo
OUVAuIKO.

© randstad | 14



ox€dIa yIa TNV aVTIMETWNION TNG
avayknc yia ouvexn puaénon kai
avanTu&n deEloTnTWV.

evlappuvon TNG CUPHETOXNG O< vEa projects
yia TNV avanTtuén SeEloTATWV. - 47%

enevduaon o€ pia eEEIDIKEUEVN NAQTPOPA
padnong pe pabnuarta on-demand.

napoxn €voc Nooou aTouc epyalopevouc yia
TNV anokTNon €EWTEPIKWV MICTOMOINCEWV.

dnuIoupyia eniocnu®vV NPOYPAuPATwWY
EOWTEPIKNG KIVNTIKOTNTAG Kal
enaveidikeuong.

N enayyeAPaTikn avanTtugn €ival aTopIkn
€uBUVN TV epyalopEVV.

anho.

-

© rands&

15




nAava npooANWEWV yid TO
2026.

>konevel n €Taipeia oac va aA\a&el Tov apiBpo Twv

epyalopeEVWV TNG evToc Tou 2026;

4\1%3%
B L€inon Tou apiBpou epyalopévwy 4 \ | ol GG T
B kapia aA\ayn oTov apiBuo epyalopévav EPO)TI‘]'GE'IVTO)V
" . , OKOINEUOUV va
Il au&naon Tou apiBuou EpyalopEVwY L au€noouv Tov apiBuod
m Sev yvopilw <} TwV £pyalopEvwv
Touc 10 2026.
NPOCWPIVEG BETEIC Epyaaiag MOVIEG BETEIG epyaaiag
1-4 11% 1-4 32%
5-10 10% 5-10 31%
12-40 8% 11-40 23%
>50 7% >50 12%

unoAoyileTal e BAcn TIC ANAVTNOEIG «aUENON Tou apiBpoU Twv epyalolEVmV» - TO UMOAOINO WEXPI TO
100% eivai 0.

—]r— — ; : © randstad | 16




AOYOI NPOCANWEWV.

ENIXEIPNMUATIKN avanTu&n

dnuioupyia VEwv BECEWV Epyaciac

avaykn yia aTtoua Je VEEC OEEIOTNTEC OTNV ETAIPEIT
€NeVOUTIKA oXedIa

anoxwpnon Npocwmnikou

avanTuén Tne eTaipeiac os €0BvikO/dIEBVEC eninedo
dnuioupyia VEOU TURNATOC/EI0aYWYN VEWV
NPOIOVTWV

ouvTa&lodoTnon Twv epyaloPeEvmV
ENIXEIPNUATIKR dlagopornoinon

al\o

2025
70%
48%
24%
15%
23%
18%
21%
6%
2%

1%

2026
88%
41%
27%
24%
24%
22%
20%
10%
9%
1%

TO GBPOIcHA TWV NOCOOTWV gival Navw and 100% yiaTi NEPIOCOTEPEG anod Wia anavtroeig

€ival nibavec,

-

38%

Ba npooAdBouv veoug
epyalopevouc, Aoyw
TNG ENIXEIPNUATIKAG

avanTuéng Tng
€TAIPEiac Touc.



npoBeon NPOCANYEWV.

ava Tunua.

NWANOEIg

MNXavikoi (apXITEKTOVEG, NAEKTPOAGYOI, INXAVOAOYOI
KTA.)

IT/Texvoloyia

OIKOVOUIKA & AOYIOTIKNA

napaywyn

operations

e€unnpETnon neAatwv/aftersales
logistics

HR/exnaideuon/avanTuén

back office/ypappaTteiakn unooTnpién
digital marketing

EMOTNHOVIKO Npoownikd (BIOAOYOI, (PApPAKomoIoi,
XNHIKOI, KTA.)

napadooiakd marketing/enikoivwvia
TUAMA NpounBeiwV

VOMIKO THAKHa

enayyeAuaTieg uyeiag

aMo

2025
48%

14%

41%
26%
17%
18%
19%
13%
10%
10%
13%

9%
5%
3%

7%

2026
42%

32%

30%
28%
26%
22%
20%
17%
14%
14%
11%
6%
5%
4%
4%
3%
7%

-] [- TO GBpoiopa TwWV NOCOCTWY €ival Navw and 100% yiaTi NepIoooOTEPEG anod pia

anavTnosig sival mbaveg.

Ma kaBe TUAKa oTo onoio ol EpwTNOEVTEG OxedIAlouv va npocAdpouv
TaAeévTa, EpWTAONKAV NOCO NIBavo gival va avTINETwNioouv dUOKOAIEG
oTnV €UPECN UNOYNQPIWV HE AUTEC TIC OUYKEKPIUEVEG DEEIOTNTEC,

AuTa €ival Ta TUAPATa oTa onoia ol EpwTNOEVTEG dUTKOAEUOVTAI
nePICOOTEPO va Bpouv Ta kaTaAAnAa TaAevTa:

MNXQVIKOI

IT/TexvoAoyia

napaywyn

78% 74%
vs 69% 10 2025 Vs 75% 10 2025

66%
Vs 65% 10 2025

Mepika anod Ta TUAKATA OMNou Ol EpWTNOEVTEC AVTIMETWNICOUV NPOKANCEIG
oTnV €Upeon TWV KATAAANAOTEPWV UNOYWNQIwWV CUYKATaAEyovTal
TAUTOXPOVA O€ EKEIVA PE TIC UWNAOTEPEC NPOBETEIG NPOCANWNG.

MnopeiTe va BPeiTe NEPIOTOTEPEC AENTOPEPEIEG OXETIKA PE TA TUNKATA OTA
onoia ol EpwTNBEVTEC DUGKOAEUOVTAI MEPIOTOTEPO Va Bpouv Ta KaTtaAAnAa
TaAévTa kai noia ival n {ATnon Twv pyalopévmv O auTd, oTnNV ENOUEVN
dlapaveia.

© randstad | 18



matrix duokoAiec NpOCANYNC.

MNXaVvOAOYOI/UNXaVIKOi

VOpIkO  EMIOTNHOVIKO MPOOWIKO .

TUALG napavog IT/Texvoloyia NWARCEIC
/ logistics . .
.‘ ./ digital marketing .\ egunnpetnon neAatwv/

uyeia

. . aftersales

' operations .
napadooiako marketing/ ST
EMNIKOIVWVIa 6|s\{36u?/gn HIKN

: . : HR/exnaideuon/ back office/
THNHA MpoNBeIwY avanTugn YPAUMATEIAKN UNOOTAPIEN

duokoAia npooAnwng

npoBean NpOCANYNG

© randstad | 19
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ol kopuaiol, o€ {nTnon, poAol epyaaciac yia To 2026.

ol nio NepI{ATNTOI POAOI OTO GUVOAO.

MNXavikoi

operations & €podiaaTikn aAucida
data analytics

nwAnaoeig, Aiavikr & business development
Al specialists

avepwrnivo duvapiko (HR)

IT & software

OIKOVOMIKA & AOYIOTIKNA

software it engineers

marketing & enikoivwvia

Oloiknon & nyeoia

@INogevia, Toupiopog & facilities

IT developers

OIOIKNTIKN & YPAUKATEIQKN UNOaTHPIEN
IT cybersecurity

sustainability & ESG

EMIOTNHEC UYEiag

VOMIKA, dlaxeipion KivOUVoU & CUHHOPPWON
OUMBOUAEUTIKEG UNNPETIES

eknaideuon & épeuva

alo

-

I 64%
I 29%
I 27%
I ?5%
I 5%
I 15%
B 14%
N 11%

B 10%

Il 9%

I 9%

I 9%

7%

M 5%

M 5%

M 4%

W 4%

B 3%

B 3%

12%

I 13%

Ol CUMMETEXOVTEC EpWTNONKAV NoIouc 5 poOAoug
gpyaciag 6ewpouv nio NEPICNTNTOUG OTOV
kAado Toug yia 1o 2026.

O nivakac apioTepa Oeixvel TOUG pOAOUC Mou
eMAEXONKav Pe BAcn TOV GUVOAIKO apiBuo Twv
anavtnocwy nou Kkataypaenkav.

KATATAoOOVTAl NP®WTA WC Mo UPNAA o€
(NTnon enayy&auara.

pnxavikoi

Al enayyeAuarieg

nwAnoeig, Aiaviki & business development
data analytics

operations & £podiaoTIkr aAugida

ol e B B

© randstad | 20



NMPAKTIKEC KAl MNYEC MOU XpnoiuonoiouvTal yia Thv
NPOCANWN TAAEVTWV.

Ol MIO ANOTEAECUATIKEC MNYEC yia TNV NpocAnwn pyalopevmy.
e 2025 @@ 2026

84% 66%
61% 530 57% s
S 37 B 35%
30 y 30%
° 19% 20% 50, 17% 15%
EHE =m = 0 5%

70%

ano ovoTaon/ €NayyeAUaTika  10TOOENIOEC ETAIPEIEC ETAIPIKN NUEPEG KOIVOVIKG Sopunuévo onuoaia al\o
oTOMa o€ KOIVWVIKA ayyeAiov oTeAéxwong  10TOOEAIdA  kapigpac/ypadeia  diktua npoypappa unnpeoia
oTOMa dikTUa €pyaociac dlaoUvdEONG  (Facebook, KIVATPWV yia  anacxoAnong
(LinkedIn) NavenioTNUiwV  Instagram)  OUCTACEIC ANO (AYTIA)
epyalOPevouc

Ol OUCTAOEIC

Oa €ival, onNwc kai NEpUal, n nio ouxva XpnoiponoloUpevn PeBodoc kata Tn dladikacia
eUpeONC TwV KATaAAMNAwWV unown@iwv 1o 2026, pe To 84% TwV EpWTNOEICWV ETAIPEIWV
va TNV ENIAEYEl WC Pia anod TIC MO anOTEAECUATIKEG NNYEG NPOCANWNG TAAEVTWV.

-]f- TO GBPOICHA TWV MOCOCTAV Eival NAvw anod 100% yiaTi NEPICoOTEPES anod pia anavTroelg ival meave, © randstad | 21
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LIoBoAoYIKN €EENIEN.

e

© randstad | 22



HIGOOAOVIKN
avTaywvIoTIKOTNTA.

KIoB0i o€ GUYKPION KE TOUC aVTAYWVIOTEC.

upnAOTEpPOI
oxedov ol idiol

XauNAOTEPOI

dev yvwpilw

-

20%

Bewpouv OTI ol HIoBoi
TOUG €ival uPnAOTEPOI
ano €KEiVOUG Mou
NPOCPEPOUV Ol
avTaywvioTpIEG
ETAIPEIEC.




LioBoAoyikn €EENIEN.

To 72% TWV EPWTNOEICWV ETAIPEIWV MOU
oxed1alel UPNAOTEPECG aNODOXEC Via
Touc epyalouevouc Tou To 2026, Ba
£(papuUOOEl TNV AU&non we Enc:

uioBoAoyikn €EENIEN yia Toug
£MOPEVOUC 12 pnvec.

® alénon
1-5%
@ ol idol
m 6-10%
m eV yvwpilw
® 11-15%
Kapia anod TIC EpwTNOEICEC ETAIPEIES Kapia C"'l'é TIG E'DO)THGEiUEC ET_C"p?iEC; '
dev oxedialel peivon pioBol To 2026. Ogv oxedlalel augnon pioBou navw ano

16%.
-]f- © randstad | 24
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oTPATNYIKN
avopwnivwyv Nopwv.

e
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TI KAVEl Jia €TAIPEIQ EAKUCTIKN;

2025
€AKUOTIKA NAKETA anodoxwv Kal Napoxwy 73%
€UXAPIOTO EPYAOIAKO NePIBAAOV 56%
gUKaIpiec eEENIENG kapIiEpPag 56%
OIKOVOIKI EUPWOTIa 40%
aioBnua pyaciaknc aceaeiag 31%
KaAr 100pponia PETa&u enayyeApaTikng & npoownikne (wng  43%
€UEAIKTO wpdplo epyaaciag (flextime) 30%
loxupn PN £pyodoTn (employer branding) 38%
NpoypaupaTa eknaideuong 29%
evOIaMEPOV AVTIKEIPEVO Epyaaiag 26%
IOXUPN €IKOVA/IGXUPEG agieq 26%
BoAikn TonoBeoia 18%
loxupn Oloiknan 18%
UI0BETNON VEWV TEXVOAOYIWV KAl KAIVOTOMIOV 17%
npowBnaon TnG dlaPopeTikOTNTAS (NAIKia, UAO, KTA) 18%
MOIOTIKA NPOIOVTA/UNNPETIEG 17%
nePIBAAAOVTIKN Kal KOIVWVIKN €Talpikn eubuvn (CSR) 12%
EUKaIpIEC yIa O1EBV KapIEPa 9%

2026
75%
59%
58%
58%
50%
47%
44%
37%
31%
27%
24%
23%
20%
14%
12%
12%
8%
8%

-

To GBpoiopa eival peyahltepo anod 100% eneidr RTAv EPIKTEG NEPICTOTEPEG ANO Hia AnavTroelG.

© randstad | 26



MNApPOXEC
MOU NMPOCQpEPOUV Ol ETAIPEIEC.

Napoxec euetiac kal Oe€IoTATWV. OIKOVOUIKEC NMAPOYEC.

2025 2026 2025 2026
eknaideuon 73%  75% MNOVOUG/ATOMIKA PNOVOUG anodoong 77% 76%
N OIKOVOMIKEC anoAaBeg/ avayvapion 46% 43% KIVITO TNAEPWVO 75% 71%
duvartodTtnTa epyaciac and To oniti (€€ anooTaoewd 1 50%  42% IBIWTIKN 1aTPOPAPHAKEUTIK) AOPAAION 67% 68%
UBpPIBIKO HOVTEAO) anognuinon e60dwv petakivnong (n.x. Heoa pagikng 55% 59%
npoypdauparta/epyaleia unooTrpiEng epyalopévwv 32% 41% HETAPOpAG, kauaiua)
, , , Kounovia oiTiong/emnddTnon yeuHaTog 59% 58%
EUENIKTO NPOypappa epyaciac 41% 37%
~ H (o) 0]
eniNAéov NUEPEC adelac/ nuépec aobeveiag/ adeia o A ETAIpIKO auTokiviTo live 5%
aveu anodoxwv B€on aTaBUELONG 40% 45%
YOVIKN) adela e anodoxec/napoxec epovTidoag naidiot  26% 26% aopaheia wnc 36% 38%
EUKaIpieG EBEAOVTIOHOU 26% 26% OUVTAEI030TIKO MAGVO 24% 19%
npoypapHaTa Uyeiac kal eVegiag 21% 23% EKMINTOMEVEG Odanavec* 12% 17%
WUXOAOYIK UNOCTAPIEN 18% 18% dlavopr) Kepdwv 11% 12%
coaching & mentorship 22% 16% 5wPOKOUNOVIA EOPTWY 7% 7%
Oev NPOCPEPOUNE KaWia ano TIC aVAPEPOUEVEG 8%  10% Ogv NPOCPEPOUE Kapia ano TIC avaPePONEVEG NApoxes 7% 4%

NAapoxEC

-

To @Bpoiopa eival PeyaAuTepo and 100% eneidr NTav EPIKTEG NEPICTOTEPEG ANO Wia anavTroelG.

*01 EKNINTOUEVEG daNAves apopolV ypaIkr UAN, ££00a TAXUHUETAPOPWY, OIKIAKO
31adikTUO KAM

© randstad | 27



OEIKTNC KIVNTIKOTNTAC NPOCWMIKOU.

avapevopeva NnoocooTa anoxwpnong 1o 2026,

nogogTa anoxwpnong 1o 2025. OUYKPITIKA pE To 2025.

3% m 0%
_ 0% 8%

m 1-5% M uynAoTEPa
m 6-15% MW oTabepa

m 16-35% MW XaunAoTepa
™ 36-90% m dev yvwpilw

[1a TIC NEPIOOOTEPEC ETAIPEIEC NOU £pWTNONKAV, 0 OEIKTNC KIVNTIKOTNTAG
npoownikoU To 2025 napepeive o€ Aoyika enineda. To 75% Twv ETAIPEIRV
aVvEPEPE NOCOOTO ANOXWPNoNG HIKPOTEPO ano 16%.

M © randstad | 28



HovTeNO epyaaciac To 2026.

>Ta T|JI’]|JCITCI ] OTIC OMAJEC MOU WMNOPEi VA EPAPHUOCTEI N

Molo €ival To JovTeEAO epyaaiag nou 6a akoAouBNOETE EVTOC TOU 2026

MOVO €€ aNooTACEWG I 2%
UBPIOIKO: 4 HEPEC €€ aNOOTACEWC Epyaaia
Tnv €Bdouada I 2%

0 Ll
UBPIBIKO: 2-3 EPEC € ANOOTACEWC £pyacia - 519, To 27% Twv €TAIpEIWV
Tnv eBdopada ° MOU OUMMETEIXE OTNV

EPEUVA QVEPEPE OTI TO
2026 Ba epapuooel
povo Tn 01a {wong
gpyaoia.

uBpPIOIKO: 1 PEPA €€ anNOOTACEWG Epyaaia Tnv
eBdopada . 10%

Oev epapOlOUNE KAMOIA OUYKEKPIMEVN o
NOAITIKN TNAEpyaaiag / unapyel eueligia - 17%

pévo dia Zeong B 27

N €€ anooTACEWC Epyaaia Oev PMNOpPEi va 21%
EPAPUOOTEI - °

BE © randstad | 29



yia noiouc Aoyouc ol epyalopevol anopaci{ouv

va anoywpnoouv ano TNV TAIpEia;

ANwn kaAUTEPNC Npoopopdc and aAAn sTaipeia
(kaAUTEPOC HIOBOC, KAAUTEPEC GUVONKEG KAM.)
NEPIOOOTEPEC EUKAIPIEC YIa enayyEANATIKN EEENIEN aANoU
enmAoyn SIaPOPETIKNG ENayyeAPATIKAG NOpEiag
(non-corporate)

HETEYKATAOTAON

MEYAAOG POPTOG EPYATIAC

avalnTnon €vog nio EUEANIKTOU NpoypduaTog epyaaiag
ENAEIYN 100ppoNiag enayyeAUATIKAG & NPoownikng {wng
NEPIOPICHUEVN ENIKOIVAVIA/OXEDN HE TOV/TNV
npoioTapevo/n

Oev unnpxe TauTion PE TNV KOUATOUPA TNG ETAIPEIAC
anouaia uBpIdIKoU JOVTEAOU 1) €€ aNOOTACEWC £pyaciag
NARPWC anouakpuouévn epyaaia

ENeIYn nyeoiag, kabodnynong i 0papaTog

anouaia otnpIEnc anod tn dloiknan

dev yvwpilw

ENAEIYN IKAvoMoinong w¢ NPog Tn Qrun TNG ETAIpEiag
al\o

2025
58%
40%
23%
9%
15%
10%
6%
8%
11%
4%,
3%
5%
5%
3%
2%
12%

2026
58%
37%
34%

24%
23%
20%
12%

10%

10%
7%
6%
6%
5%
5%
1%
9%

-]‘- To aBpoiopa sival PeyaAuTepo and 100% eneidr ATav EQPIKTEG NEPICCOTEPEG AMNO Wia anavTroelG.

58%

TwV €pyalopeEVWV eyKaTaAEinouv Tnv
gpyacia Toucg neidn AapBavouv KaAUTePEC
anodoxEC N ouVONKeC and aAhov pyodoTn.

37%

TwV epyalopevwv avalnTouv NePIOOOTEPEC
EUKAIPIEC YIa enayyeAUaTIKn €EENIEN o€ AAAN
ETAIPEIQ.

© randstad | 30



06

TEXVNTIN VONUOGouv.
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oTacn anevavti oto Al

4 1 0/0 vs 27% T0 2025 340/0 vs 29% T0 2025 200/0 vs 33% 10 2025

TWV ETAIPEIWV TWV ETAIPEIDV €ival TWV ETAIPEIWV
yia Tn

kal oxedialouv va , GAAG povo oe xprion Tou Al.
™mv OUYKEKPIHEVOUG TOEIC.

n enidpacn nou Ba exel To Al oTnVv ayopd epyaaciac.

T0 NANBOC Twv BEcewv Ba augnBei o 13%

B 6%

TO NAABOC TwV BéoEWV dev Ba aMGEE! D 60%
N 51%

TO NAiBOC Twv BEcewv Ba PelwOei D 27% W 2025
- 33% m 2026

-

50/ O vs 10% 7o 2025

TWV ETAIPEIDV

© randstad | 32



TOWEIC Mou Ba xpnoigonoinoei
TO Al

2025 2026
IT/Texvoloyia 59% 63%
marketing kai diapnpuion 34% 50%
OI0IKNTIK UNooTAPIEN 26% 45%
dlaxeipion avbpwnivou duvapikou 33% 43%
dloiknon 25% 43%
XPNHATOOIKOVOUIKA 19% 40%
€EuNNPETNON NEAQTWV 24% 36%
NWANOEIG 24% 35%
avaluon ayopdc, avanTuén nAavou Kal oTpaTnyIkng 28% 33%
logistics kal HETAPOPEC 14% 19%
Blopnxavia/napaywyn 15% 16%
OXEOEIC UE TOUG NPOUNOEUTEG 4% 11%
VOMIKEG UNNPETIEC - 9%
alho 4% 3%
Oev npoKeITal va Xpnaoigonoinooupe To Al gUvToua 1% 1%

-]‘- To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICTOTEPEG ANO Wia anavTroelG.

© randstad 33.




ueANOVTIKN Xpnon epyaisiwv Al otn oTpatnyikn HR.

EvOopel TWV ENOHEVMV 12 HnVAV, NG oxXed1adel To TunHa Avepomnivou AuvapikoU oag va evowpaTtaoel epyaleia TexvnTing Nonpoouvng (AI)
OTIG OTPATNYIKEG 0AG yia TH JIaxeipion TAAEVTOV ;

Eomialoupe otn xprion Tng TN yia TV auTopaTonoinan €|JI'IIOTOO'l:JVI'] omn Xpl"]OT] Al agents WG
d1adikaciwv Kal TNV au&non TnG NapaywyikoTnTac, He y A :
NPWTAPXIKO OTOXO TN BEATIOTOMNOINGN TOU UNAPXOVTOG 52% Yneiakwy HE)\(DV MG OHGBGC'

avBpwnivou duvapikou avTi yia TNV ENEKTAON.

2€ noio Badpo eival mOavo 0TI 0 opyaviopog oag 6a a&lonoinoEl TOUG
agents yia va ENEKTEIVEI T SUVAMIKOTNTA TOU avOp®nivou Juvapikou,

Alvoupe npoTEPaIOTNTA OTNV EKnalésuqn Kal TNV (]VCII'ITUE'I’] yia b ouClaaEnte T e NOn T o Gy TN I AR Oy Py oD L o e K
va eEonAicoupe To avBpwnivo dUVAMIKO Hag PE TIC anapaiTnTeG 26% BEAN TNG OpGBAC

YVWOEIG kal 0e&I0TNTEC TexvnTng Nonpoaouvng (TN).

A&onoloUpe TNV anodoTikOTNTa nou npoo@épel n TN yia va

enavenevOUOOUE aTNV avanTtugn, odnywvTtag o au&nan Tou 129

NPOCWNIKOU OE VEOUG 1} GTPATNYIKOUG ENIXEIPNHATIKOUG TOHEIG, 0 P 9% (11% & M cEaIpeTIKA niBavo
Mpoxwpdpe oTnV avadidpBpwon Twv opadwv kal Tov ) == mieavo
€NavanpoadIopIoUO TWV NEPIYPAPWY BECEWV £pyaciac yia Tnv 11% mm OUBETEPA
evowpatwon TS TN oTic BaoikEC poEC epyaaiag kai aTn Aqwn 0

anopAacewy. mm anidavo
Eomialoupe oTnv NpocAnyn VEwY, EEWTEPIKWV TAAEVTWV HE 10% EVTEAWG aniBavo
e€e1dikeupeveg Oe€10TNTEG oTnV TN kal TNV EnioTAun Twv 0 mm Oev \Wopilw
Agdopevwy (Data Science) yia TNV KGAUWN KPICIHWV KEVWV.

Kaveva ano Ta napanavo 25%

alho 4%

-]‘- To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICTOTEPEG ANO Wia anavTroelG. © randstad | 34



O(pEAN Kal NPoKANoeIC Tou Al

ogpeAn Tou Al

©

auTopaTonoinon enavaiapBavouevwv Epyacimv

TayxuTepn eneEepyaaia 0edoOPEVWY & MO akpIBEic
NPOBAEYEIC
uWPNAOTEPN NApaywyikoTnTa

BeATiwan TNG anodoTIKOTNTAG TWV avOpwWNwV
KaAUTEPN NOIOTNTA £PYACIAC KAl ANOTEAECHATWV

BeATIWHEVN €EUNNPETNON KAl IKAVOMNOoIiNon NEAATWV

unoaTnpIEn oTic diadikaaoieg Tou HR, 6nw¢ To
onboarding kai n NPOoANWN NPOcwMIKoU

HEiwon NpoownikoU kal £E0IKOVOUNON KOOTOUC
dev nioTelw Nwg To Al £xEl OPEAN
alo

Kavéva ano Ta napanave

2025
52%
58%
41%
22%
37%
21%
18%
17%
2%
3%
3%

2026
73%
70%
56%
38%
32%
26%
20%
16%
1%
1%
1%

KUPIEC NPOKANCEIC Tou Al

€€ao@alion TnNG NpooTaciac dedOUEVWV

dlao@Alion TNC EYNIOTEUTIKOTNTAC

EMEIYN KATAPTIOPEVOU NpoownikoU yia va
epyaoTei pe 1o Al

uWNAOG KOOTOC UAOMNoINoNG Kal AsiITroupyiag
Tou Al

duonioTia avayvwpiong TWV NAEOVEKTNHATWY
TNC TEXVNTNC VONUOoUVNC ano Toug
epyalopevouc

duonioTia avayvwpiong TWV NAEOVEKTNHATWY
TNG TEXVNTNG vonuoaoUvng and Tn dioiknon

al\o

2025

42%

35%

54%

32%

23%

13%

9%

2026

58%

51%

49%

27%

25%

17%

7%

-]‘- To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICCOTEPEG ANO Hia anavTroelG.
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UI0OBETNON TEXVOAOYIWV.

2025
YNPIakeG NAATPOPHES Kal Aoyiopika (n.x. CRM, ERP
A 50%

n.)

Aoyiopika HR (n.x. pioBodoaia, ouoTnua
napakoAoUBnonG unown@iwv, KNAldEUTIKA 45%
npoypappaTa KAn.)
Al 33%
avaluon dedopevav (n.X. big data, data science

31%
KA.)
cloud computing 26%
NAEKTPOVIKO EUNOPIO 16%
internet of things (IoT) 8%
dev YVwpilw 7%
OV EXOUHE EQAPHUOTEl KAMOIA VEA TEXVOAOYia 11%

2026

71%

50%

46%

39%

35%

24%

20%

5%

4%

-]‘- To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICCOTEPEG ANO Hia anavTroelG.

OKOMEUETE va enevOUOETE OTN
BloTexvoAoyia Ta eNOPEVA Xpovia;

M vail, oKoneUoUpE
m OYI, Ocv OKOMNEUOUE
m Oev yvwpilw

H epwTnon auTn TEBNKE ANOKAEIOTIKA OTOV (PAPHAKEUTIKO kAGdo (N=40)
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NEPIANMTIKA. MPOMIA GUUPETEXOVTWV.

H €peuva Tng Randstad yia Tig Téoeig HR kar Toug pioBolg Tou ava kAaoo.

2026 napouoialel OTOIXEIA NMOU CUYKEVTPWONKAV ano ETAIPEIEC 19%

nou dpacTnpionoioUvTal € MOIKIAOUG KAGOOUG TNG EAANVIKNG Blopnxavia/ 15%

0IKOVOMIac, EAMANVIKEC Kal MOAUEBVIKEC. napaywyn IT/Texvohoyia 9%

UnNnNPEeaieg

®INogeviag &
£0TIAONG

O1 kAadoI Tn¢ Blounxaviag/napaywync, TnG TexvoAoyiac/IT, Tou
XovOpIkoU kal AlavikoU €Unopiou Kal TWV UNnpPeciwv PIAoEeviag

Kal E0TIA0NC, AVTINPOOWNEUOUV OXESOV TO 58% ToU SeiyuaToc. OIKOVOUIKA & a0paNIOTIKOG TOHEAG gz;°
, \ , , , KATAOKEUEQ o

O1 opyaviopol nou anacxoAouv nepioocoTepa ano 500 atopa papuakoBiopnyavia 5%
avTinpoownevouv To 10% Tou deiypaToc. evépyeia/nepIBaAov 4%
To 53% Twv EpWTNBEVTWY €pYAleTal OTO THAKA AvOPGOMIVOU HETAPOPEG, anoBrkeuon & logistics 3z/°
duvapikoU kai To 35% eival dIEUBUVTIKA OTEAEXN. aee i
' ' ' o UYEIOVOMIKN NEPIBaAYn 3%
EninAcov, To 91% Twv pwTNOEVTWV EXEI KABOPIOTIKO I VAUTINIGKEC 204,
ONMAvTikO pOAO OTN AWN ano@Aacewv OXETIKA JE TN OTEAEXWON). OUMBOUAEUTIKEG UNNPEGIEG 2%
Ma Tov oXediaopd kal TV avaAuon Twv eupnuAT®V TNE EPEUVAC, ?;Z'IKQSTt';?eU”OOT”p'E” izj o
n Randstad ouvepyaoTtnke pe Tnv Evalueserve, naykoopia eknaideuon 10/2
ETAIPEIQ EPEUVWV Kal avaAuong (www.evalueserve.com). VOLIKEC UNINPEGIEC 1%
media/dlapnpion/enikoivwvia 1%

aMo 6%

BE © randstad | 38



NPOPIA CUUPETEXOVTWV.

eninedo napouaiac TnNG £Talpeiac,

6% W 25%

TOMIKO :
dIEBVEG

ap1Bpoc epyalopevwy atnv eAAada.

<50 I 37%
51 — 100 I 22%
101-250 [ 20%
251-500 [ 12%

501 -1,000 M5%

>1,000 B 5%

-][- To GBpoiopa cival PeyaAuTepo Tou 100%, AOyw oTpoyyuAornoinong

ava Tunua.

avepwnivo duVapIko
YEVIKR dleUBuvon
OIKOVOWIKA
nwAnoeig/marketing
IT/TexvoAoyia
Mnxavikoi

alho

53%
35%

4%
4%
1%
1%
2%

POANOC TWV CUPMETEXOVTWV 01N O1adIkaoia OTEAEXWONC.

eival o/n kUpiog/a unelBuvog/n _ 61%

yia Tn Aqwn ano@acewv

KAVEl OUOTACEIG/ NPOTACEIG

OUMPETEXEI 0TN O1adikacia aAAa
Ogv aoKei Peyain enippon

Oev OUMPETEXEI 0N dladikaaia I 1%

© randstad | 39
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uioBol oTnv eAAada.
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HNVIAIOC MIKTOC HIOBOC ava eninedo euneipiac.

junior npo@iA middle senior npo@iA senior NPo@iA
(0-3 xpovia pneipiac) (3-5 xpovia suneipiac) (5-10 xpovia epneipiac) r managers
800-1000 [ 29% 1300-1600 [ 36% tzzoo-zmo I 1% ’
‘ 1001-1300 [ 43% 1601 - 2200 I 36% 2701-3000 | 20%
>1301 B 17% >2201 B 14% >3001 B 4%
Oev yvwpico [l 9% Sev yvopito [l 11% Oev yvopico Il 17%
aMo I3% aMo B 4% aMo M 8%
senior directors C level npoiA
130016000 | 36%J 7000-9000 [ 17% ]
6001-8000 [ 17% 9001-12000 [ 14%
>8001 B 6% >12001 B 3%
Oev yvepice I 32% Sev yvepicw | 47%
ahho B 9% ahho B 15%
-][- © randstad | 41



Molo €ival TO NOCOOTO TWV NMPOCOETWV NAPOXWV GTO CUVOAO TWV ArnodoXwVv
(MIO0B0C Kal Napoxec);

junior npo®iA

middle senior npo®iA

senior NPoQiA

eninA&ov 0-4% B 33% ’ ‘ ennAgov 0-4% B 28% ’ eninAeov 0-4% B 23%
eninAéov 5-10% B 22% eninAgéov 5-10% B 26% eninAéov 5-10% B 23%
>11% B 10% >11% B 12% >11% B 16%
Oev Yvwpigw I 329% dev yvwpilw I 329% dev YVwpilw I 350
aMo | 2% ano I3% aMo I3%

senior directors C level npogpiA

t emnAgov 0-4% B 19% ] emnAgov 0-4% B 5%

additional 5-10% B 15% ennAeov 5-10% B 8%

>11% 7% 1% - |

dev YVwpilw I 44% dev YVwpilw I 522

aMo B 6% aMo B 7%

-
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uicOol
KUpIa oNUEia TNG Epeuvac KIcOwv.

O1 napakatw d1aPaveiec napoucialouv Toug
XaUNAOTEPOUC Kal TOUC UWNAOTEPOUC HIoBoUC
yia d1apopeC BETEIC Epyaniac.

O1 Baaikoi TiTAOI BE0EWV Nou avapepovTal
apopouV ToucC KAGOOUC TwV NWANCEWV & Tou
marketing, TNG YPauMATEIQKNG UNOCTNPIENG,
Tou aopaAloTIKoU ToWEA, TOU avBpwnivou
duvapikoU, ToU (pApUaKeUTIKOU TOUED, TOU
VOUIKOU TOHEQ, TWV OIKOVOUIKWV & TNG
AOVYIOTIKNG, TNG TEXVOAOYIAG, TWV UNXaVvIK®V,
TwV logistics kal TNG eEunnpeTnong neEAaTwv.

O1 avaypapOpEeVEC anodoXEC OTOUG
NapakdaTw NiVaKec ava@ePovTal O€ PIKTEG
anodoxéc kal Baaifovral o€ 14 pioboug ava
£TOC,

-][- © randstad | 43



YPAUUATEIQKN UunooTnpIEN. e€unNnNpPeTNON NEAATWV.

XaunAOTeEPN  UWnAOTEPN

XaunAoTepn  UYNAGTEPN

TiTAOG BE0NG T T TITAOG Be0NC il TuA
administrative assistant 1500 2000 call center manager 2500 3500
administrative coordinator 1800 2500 call center supervisor 2000 2500
o e a—. 1250 1500 call ce.nter team leader 1800 2000

collection agent 1100 1500
company secretary 1300 1600 -

- - collection asset manager 1800 2100
erpIEes Giiiees Al Enill collection b2b spedialist 1500 2000
data processing administrator 1300 1500 collections manager 2500 3500
ethics & compliance partner 2200 c{00]0] collections supervisor 2000 2500
executive / personal assistant 2500 3800 collections team leader 1600 2000
front desk customer service 1300 1600 commercial support agent 1400 1800

- - contact center manager 2500 3000
guest relations officer 1300 1500 —
contact center specialist 1300 1800
legal secretary 1800 3000
- customer care manager 2500 3500
office manager 2000 2500 customer care supervisor 2300 3000
Operations officer / SpeCia"St 1600 2400 customer experience manager 2800 3500
receptionist 1300 1600 customer service agents 1000 1400
sales administrator 1500 2200 customer service coordinator 1400 1800
sales support coordinator 2000 2500 data entry agent [ 900 | 1300
digitalization agent [ 900 | 1200
secretary 1500 2200 - - -
translator/interpreter 2000 3500 finandial advisor [z SR
el neerpret freight forwarding agent [ 1700 | 2500
visitor services officer 1300 1600 head of customer service [ 3500 | 4500
helpdesk specialist [ 1200 | 1500
infodesk representative [ 1100 | 1400
inside sales specialist [ 1300 | 1800
inside sales supervisor B 2500
order customer support specialist [ 1300 | 1800
parking office assistant [ 1100 | 1400
restructuring agent [ 1200 | 1700
restructuring team leader [ 1800 | 2000
technical support agent [ 1100 | 1500
telesales agent [ 1000 | 1300
telesales team leader [ 1600 | 2000
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KATAOKEUEC.

TiTAOC B€0NG

architect

bim enginner

civil engineer

construction manager

construction site manager

cost engineer

documentation engineer

electrical engineer

electrician

engineer property manager

facilities coordinator

facilities manager

facilities operations manager

hse engineer

hse manager

hvac engineer

interior designer

mechanical engineer

mep engineer

project engineer

project manager

project planner

proposal engineer

revit draftsman

senior architect

senior civil engineer

senior electrical engineer

senior mechanical engineer

senior mep engineer

site architect engineer

site civil engineer

site electrical engineer

site mechanical engineer

site supervisor

tender engineer

-

XaHNAGTEPN
TIHN
2000
3500
1800
3500
4000
2700
2300
2000
1500
3000
2500
)
3500
2700
3500
Y
1800
2000
)
2500
4000
2700
2500
1500
3500
3500
3500
3500
5000
3500
3200
3300
3300
3000
2500

uwnAdTEPN

TIUN
2700

2700

6000
3500
2800
3000
2200
4000
3000
4000

3500
4500
4000
2500
3000
4000
3500

3200
3500
2500

4500
4500
4500
6000

4200

aypOVONIKOC TOMEAC,

XapnAGTEPN
TIHI

TiTAOG B€0nNg

agricultural scientist

agronomist

field activation specialist

field scientist

plant scientist

rnd manager (crop science)

soil scientist

UYNAGTEPN
TIHI
350
200
450
350!
350
500
350
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napaywyn Kai

TiTAOG B€0ng

UNXAVIKO

XAaHNAGTEPN

TIUn

automation engineer

1800

cathodic engineer

1800

chemical engineer

1800

continuous improvement engineer

1800

controls engineer

1800

deputy plant manager

design engineer (mechanical/electrical

1800

development engineer

1800

electrical engineer

1800

engineering director

5000

environmental, health & safety manager

3500

facilities manager (inhouse)

3000

industrial engineer

1800

industrial painter

1500

line operator

1300

maintenance engineer (electrical & mechanical)

1800

maintenance manager

3500

maintenance supervisor

2800

mechanical engineer

1800

operations manager

3000

planning manager

2500

plant manager

5000

process engineer

2000

production clerk

1200

production director

4500

production manager

3500

production planner

1500

project engineer

2000

project manager

3000

quality assurance engineer

1800

quality assurance manager

3000

quality control analyst

1500

quality control manager

2500

quality engineer

1800

r&d engineer

2000

r&d manager

3000

robotics & automation manager

3000

senior design engineer

3000

technical director

5000

-

N
o
o
(=]

uwnAOTEPN
TILN
2800
2800
2800
2500
2800

3000
2800
2800
7000
4500
3500
2800
2000
1600
2800
4500
3500
2800
4000
3500
7000
2800
1800

4500
2500
3000
4000
2800
4000
2000
3000
2500
3000
4000
4500
4000
7000

EVEPYEIQ.

TiTAOG B€0ng

asset manager

construction manager

electrical design engineer

electrical engineer

energy conservation engineer

energy trader

environmental engineer

field engineer

grid engineer

hse manager

mechanical engineer

0 & m electrical engineer

0 & m manager

offshore engineer

power systems engineer

process engineer (oil & gas)

project engineer

project manager

res engineering consultant

site engineer

site manager

solar commissioning engineer

solar design engineer

solar pv engineer

technical manager

wind energy engineer

XaHnAGTepn  UWNAGTEPN
TIN IR
3300 4000
3500
2500
2000
2000
2500
1800
2000
3300
3500
2000
2000
3300
3500
2500
2000
2800
3500
3000
2500
{0[0[0)
3000
2500
2500
4000
2500

3500
3000
3000
3500
2500
2500
4200
4500
3000
3000
5000
4500
3500
2800
3500
5000
3500
3200
4500
3500
3500
3000

3000
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OIKOVOMIKA & AOYIOTIK).

T.iT)\og B€onc

accountant

actuary

assistant accountant

budget & reporting manager

chief accountant

commercial/sales analyst
compliance manager

compliance senior speacialist

cost accountant

credit manager

credit officer

data scientist

disputes senior specialist

disputes specialist

finance analyst

finance clerk (inlcuding invoicing, accounting, collecting, bookeeping, etc.)
finance controller

finance manager or director,

eg: cfo, vice president of finance, director of finance, director of audit, etc.
finance project manager

fraud models analyst

head of relationship manager

head of treasury

internal audit manager

internal audit officer

payroll manager

payroll specialist

relationship manager (banking/npl)
restructuring officer/financial advisor (npl)
risk manager

risk officer

treasurer

treasury accountant

treasury analyst

treasury manager

Bl

XapnAOTEPN
TIUN
1800

2000
1200
3000
3200
2000
3500
3000
3500
3000
2000
3000
2500
2000
2000
1200
3500

6000

3500
2800
5000
5000
3500
2000
3200
2000
1900
2500
3000
2500
2500
1300
1500
3000

2600
3000
1600
4500

3500

3700

4000
2700
4000
3500
2600
3500
1600

10000

6000
3800
8000
10000

3000
4000
3000
3500
3000
7000
3300
3500
2000
3000

c
=
=)

&

3

m
°
=)

d
1=
Sk

UYEIOVONIKN nepiBaiwn.

TiTAOG B€0ng

aesthetician

dietician

lab technician

midwife

nurse

pharmacist

pharmacist assistant

physiotherapist

radiology assistant

avBpwnivo duval

TiTAOG B€0NG

compensation & benefits manager

compensation & benefits specialist

employer branding manager

employer branding specialist

global recruitment consultant

hr analyst

hr assistant/hr administrator

hr associate

hr business partner

hr director

hr generalist

hr manager

payroll administrator

payroll manager

payroll officer

sourcer

talent acquisition manager

talent acquisition specialist

total rewards manager

total rewards specialist

training & development manager

training & development specialist

XaunAoGTEPN  UWNAOTEPN
TILN TIHN
| 900 |
950 1300
1600
1400
1500
2500
1200
1300
1900

A
O-

XapnAoTePN  uwnAdTEPN
TIMA i
3500
2500
3500
1800
2500
1800
1500
1800
3000
7000
2200
4500
1500
3500
2000
1300
3500
2000
4000
2500
3000
2000

4500
3500
5000
2500
3500
2500
1800
2200
5000
10000
3000
6500
2000
5000
2500
1800

2500

4000
4000
2500
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Eevodoxeia kal eoTiaon.

OE NOAEIg o€ vnoia
TiTAOG BéONC xourll);?;spn uwrl)lxl?;spn xougﬁjbgspn uwnTAISFT]spn
bar/restaurant manager
bartender
cook a
cook b
executive chef
f&b controller
food and beverage manager
food and beverage supervisor
front desk
front office manager
guest relations manager
guest relations officer
hotel gm/manager
housekeeping assistant
housekeeping executive
housekeeping linen attendant
housekeeping maids
housekeeping manager
operations manager
reception clerk
night auditor
reservation manager
rooms division manager
revenue manager
revenue coordinator
sous chef/pastry chef
waiter
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logistics. VOUIKOC TOMEQLC.,

. 0 ' . XaUNAOTEPN uwnAOGTEPN
TITAOG B€0nG TiTAOG B€0Ng T o
buyer _ _ compliance manager 2500 4500
clark driver/ forklift driver _ _ contract administrator 2000 3000
driver _ _ corporate & legal affairs manager 5000 9000
driver adr _ _ data protection officer 2500 3500

- head of legal department 5000 10000
driver b category | 1300 | 1800 | :

- legal associate 2000 3000
drive ¢ category o0 | o000 |

- paralegal 2000 3000
I 6| EEEgar) _ _ senior legal counsel 3500 7000
drive e category o0 | 2s00 |
forklift assistant driver _ _
imports / exports assistant _ _ ¥ ¥
= ao(palIoTIKOG TOMED
imports / exports specialist _ _ D
logistics assistant _ _ ) )
logistics director 3500 [ 4500 | TiTAOC B0NC XOI.II_‘I]_I)\O'TEpr] Uwr_]r)l\oTspr]
ogistics manager o0 | ss0 | | i
materal panner s | os00 | ety

o Do _ _ claims administrator 1200 1500
picker _ _ claims supervisor 2200 2800
o - junior underwriter 1300 1700
warehouse assistant _ _ senior actua 2500 3700
varchouse derk o0 S0 Y
o manager _ _ senior underwriter 2500 3500

underwriter 1500 2300

M © randstad | 49



marketing. multilingual.

. . apNAOTE uYNAOTE . . XaHNAGTEPN uynAOTEPN
TiTAOG B€0NG A TiTAOG B€0NG T by
account manager (marketing agencies) mult?lﬁngual ads spe(.:ialist
brand manager multilingual back office agent
g e e mult?lingual collection age|.1t .
digital account manager mu::!:!ngua: customer serv!ce agent - hybr.lfl
digital content and social media specialist zzlt:l;:gil Eﬁztgzz: zzx:zg :gi:t ; ?:msétz
digital marketing assistant Tl ] ol cem i e
digital marketing manager multilingual knowledge base specialist
digital marketing specialist multilingual partner & client relations manager
digital performance/ growth strategist multilingual payroll associate
digital transformation specialist multilingual recruiter
e-commerce manager multilingual sales development representative
e-commerce specialist multilingual social media content moderators
head of marketing multilingual team leader
head of performance multilingual technical support agent - 1st tier
junior brand manager multilingual technical support agent - 2nd tier
junior product manager multilingual vendor desk agent - gatekeeper
marketing & communications manager
marketing assistant
marketing insights analyst
marketing manager m
online content manager
product manager (pharmaceutical)
product manager (tech & services)
promoters | 900 |
senior brand manager
se0
team promoters supervisor
trade marketing assistant
trade marketing manager

BE © randstad | 50



(PAPUAKEUTIKOC KAGOOC.

TiTAOC B€0NG

biostatistician

biotechnologist

clinical research associate (1-5)

clinical study manager

head of regulatory affairs

market access assistant

market access coordinator

market access manager

medical advisor

medical affairs assistant

medical director

medical manager

medical science liaison

medical writer

pharmacovigilance officer

quality assurance manager

quality assurance officer

quality control analyst

quality control manager

quality control officer

r&d analyst

regulatory affairs manager

regulatory affairs officer

site research assistant

study coordinator

study startup specialist

-

XaunAoTePn  UWnAOTEPN

TIUA TIUA

2000
1800
4000
4800
1700
2500
4000
3500
1600
8000
4000
2500
2300
1600
3500
1700
1200
2900
1800
1200
3000
1500
1300
1350
1500

4800
4800

6000
2500
3000
7000
5500
2000
11000
7000
3500
2800
2200
5000
3300
1800
4500
2300
1600

2500
1700
1600
2000

NWANCEIC.

TiTAOC B€0NG

account manager (energy/ tech/ telco)

area manager

area sales manager

b2b sales representative

bid manager

business development manager

business unit manager

commercial director

commercial manager

d2d sales representative

detailer

ecommerce key account manager

expansion/ property manager

general manager (commercial background)

international key account manager

key account manager

medical sales representative

merchandiser

otc sales representative

presales engineer

presales manager

public sector account manager

retail manager

sales director

sales engineer

sales export manager

sales export representative

sales manager

sales/ commercial planning analyst

store assistant manager

store director

store manager

store manager (luxury brands)

store sales advisor

visual merchandiser

wholesales sales representative

XaHNAGTEPN
TIHNA
2500
2500
2500
1400
3000
3000
S10[00)
S100]0)
S10[00)
880
1000
2500
2800
10000
3000
2500
1800
1000
1800
2500
3000
3000
3500
4500
2500
3000
2200
4000
2000
1400
3000
1700
3000
880
1400
1800

| 2500 | 3500
2500 W 3000
| 2500 W 3000 |
1400 W 2000 |
3000 W 4000 |
| 3000 W 4000 |
| 5000 M 7000
| 5000 9000 |
| 5000 QW 7000
| 830 W 1200 |
| 1000 1300 |
2500 @ 3500
| 2800 W 3500 |
| 10000 Q16000 |
| 3000 W 4000 |
2500 M 3500
1800 W 2800 |
| 1000 b 1300 |
1800 W 2200 |
| 2500 W 3500 |
3000 W 4000 |
| 3000 W 4000 |
3500 @ 5000
| 4500 QW 6000 |
| 2500 W 3300 |
3000 W 4000 |
| 200 W 3000 |
4000 QW 5000 |
| 2000 @ 2800 |
| 1400 W 1700
3000 QW 4000 |
| 1700 W 3000 |
| 3000 W 4500 |
| ss0 M 1400 |
| 1400 W 1800 |
(1800 2300 |

uwnAOTEPN
TIUA

3000
3000
2000
4000
4000
7000
9000
7000
1200
1300
3500
3500
16000
4000
3500
2800
1300
2200
3500
4000
4000

6000
3300
4000
3000

2800
1700
4000
3000
4500
1400
1800
2300
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vauTiAlaka. £(p0o0IaCTIKN aAucida.

XauNAOTEPN uwnAOTEPN

TiTAOG B€0NG TiTAOC B€anNG L o
1st engineer _ _ customer service manager
2nd engineer 3000 [ 5000 | customer service specialist
control & instrumentation engineer _ _ demand planner
crew manager [ 4500 [ 6500 | demand planner manager
crew operator _ _ distribution center manager
fleet manager _ _ diztrib;tiol? manalgetr 115(5)28 I::gg
order desk specialis _ _
:Ire:gtr:)tp;rst::der = = procurement assistant
operation manager _ _ procurement manager
operator _ _ procurement specialist
superintendent engineer _ _ purchase manég_er
technical manager [ coo0 W 8000 | purchase specialist
supply chain assistant
supply chain director
supply chain executive
supply chain manager
supply planner
tendering manager
tenders assistant
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TEXVOAOYIA.

XaunAoTePn  UWnAOTEPN

TiTAOG Be0ng T I
application support engineer
big data engineer
business intelligence professional
chief information officer (cio)
chief product officer (cpo)/product director/manager
chief technology officer (cto)/vp of software engineering
cloud architect
cloud engineer
data engineer
data scientist / machine learning engineer / ai engineer
database administrator
database developer
devops engineer m
digital transformation manager m
erp / crm consultant _
graphic designer / motion graphic designer _
information security professional (including penetration

tester, it security analyst, grc consultant etc.) -
it business analyst _
it manager / it director _
it pre-sales engineer (private/public sector) _
it project / program manager m
it service manager _
it support / helpdesk _
it systems engineer/administrator (windows & linux/unix) _
mobile developer (android, ios) m

-

TiTAOG B€0NG

network engineer

sap professional

scrum master / product owner

software architect / systems architect

software consultant

software developer / engineer - junior (.net/c#, java, php, c/c++,
javascript, python, ruby, go etc)

software developer / engineer - mid level (.net/c#, java, php, c/c++,
javascript, python, ruby, go etc)

software developer / engineer - senior (.net/c#, java, php, c/c++,
javascript, python, ruby, go etc)

software development lead

software engineering manager

software tester / ga engineer

telecommunications engineer

ui/ux designer / product designer

XapnAGTEPN
TIHI
2100

2500
3000
3300
2500

1800

3000

3800

4700
5200
2700
2500
2000

Ta&idla kal ToupIoHOC.

TiTAOG B€0nNG

incoming travel designer

outbound travel designer

product developer

senior incoming travel designer

senior outbound travel designer

ticket agent

travel agent | mice

travel designer manager

XapnAoTePn
TIUA
1100

1000
2000
1200

1600
1000
1200
2100

uwnAOTEPN
TIHI
5300

5400
4300
4500
3500

2900

3700

5200

5300
7000
4100
3300
4100

uwnAOTEPN
TIMN
1800

1600
2900
2000
1900
1600
2400
3000
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